
 

PUBLIC EMPLOYEES' RETIREMENT BOARD 

Personnel Committee Meeting 

 

NEGOTIATIONS WITH MPEA BARGAINING UNIT 

MINUTES 

100 North Park Avenue, Room 201 

Helena MT 59620 

Wednesday, October 26, 2011 

 

Committee Members present: 

 

 Scott Moore 

 Timm Twardoski 

 

Committee Members excused: 

 

 Darcy Halpin, Chair 

 

Staff: Roxanne Minnehan 

Melanie Symons 

Barbara Quinn 

Flora Sebens 

 

Department of Administration: 

  

 Rende Mackay and Greg Martin, Labor Relations 

 Jane McKinney, Human Resources 

 

Union:  Raymond Berg, MPEA; Dena Helman and Armando Oropeza, MPERA Staff 

 

Audience: Chris Bacon, DOA Human Resources 

  

 

I. Roll Call 

Roll call was taken. Members Timm Twardoski and Scott Moore were present. Chairwoman 

Darcy Halpin was excused. 

 

II. Approval of September 23, 2011, Meeting Minutes 

 

Motion:  Member Scott Moore moved to approve the minutes of the September 23, 2011, 

Personnel Committee Meeting/ MPEA Union Negotiation Meeting. 

 

Second:  Member Timm Twardoski 

 

No public comment. 

 

Vote:  2/0 
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III. Public / Member Comment 

No public comment. 

 

Discussion Items  

 

IV. Negotiations with Montana Public Employees’ Association (MPEA) Bargaining Unit 

 

Mr. Raymond Berg asked to review the spreadsheet proposed by management on wage 

increases. Ms. Rende Mackay explained there were changes made to the minimum and target 

pay rates to be able to more easily recruit and retain at the lower pay bands. Mr. Berg stated 

that 2 years ago there was the going to be 1% and 3% increases until the Governor’s pay 

freeze. He questioned where that money was now that was budgeted for those increases. Ms. 

Roxanne Minnehan explained that our budget is not approved through the Legislature and is 

instead approved annually by our Board. Those increases were never included in the budget. 

 

Mr. Berg made a comparison between positions at TRS that were paid more than what the 

people in the same position at MPERA were.  Mr. Chris Bacon explained that he did a study 

comparison of the positions at the two agencies and found that only three positions were 

comparable, and out of those three, only one was paid slightly more at TRS than MPERA. 

 

It was agreed by everyone that the Association/Management Committee needs to be 

established. Ms. Rende Mackay from the Department of Administration Labor Relations will 

arrange training for the committee. The employees requested a Board member sit on the 

committee. It was agreed that a Board member will participate in the first four committee 

meetings. After that it will be determined whether or not the board member and MPEA 

representative will continue to attend these meetings. 

 

Mr. Berg and the Union Representatives asked to caucus to discuss the proposal and present 

to membership during the lunch hour. 

 

Reconvened at 1:00 p.m. 
 

Mr. Berg, Ms. Helman and Mr. Oropeza rejoined the meeting. The Union still expressed 

concern with the Amendment’s hiring rates, Section 4. Management proposed providing the 

Union with written justification every time we offer above 85% of target to new hires. The 

Union agreed to that proposal. 

 

They indicated they are going to present the Collective Bargaining Agreement to the union 

employees and try to get it ratified. Ms. Mackay indicated she would finalize all of the 

agreed-upon changes to the proposal and email the final document to Mr. Berg, Ms. Helman 

and Mr. Oropeza by Friday, October 28
th

. The Union will vote on the negotiated contract on 

Wednesday, November 9
th

.  

 

Adjourn 

 

The meeting was adjourned at 2:55 a.m. by Mr. Timm Twardoski. 


