
 

PUBLIC EMPLOYEES' RETIREMENT BOARD 

100 N Park, Rm 201 

Helena MT 59620 
 

Personnel Committee Meeting 

Wednesday, May 9, 2012 

3:00 p.m. 

 

Committee Members:  Darcy Halpin, Chairwoman 

 Timm Twardoski, Member 

 Scott Moore, Member – (via telephone) 

 

Staff: Roxanne Minnehan, Melanie Symons, Barb Quinn and 

Flora Sebens; MPERA staff.     

 

Department of Administration/Human Resources:   

Greg Martin, Labor Relations; and Ron Stormer, DOA/HR 

 

 

3:00 PM OPEN MEETING 

 

 

I. Roll Call 
Member Scott Moore was excused from this meeting. 

 

Informational Item 

 

II. Public Comment 
There was no public comment.   

 

Discussion Item 

 

III. Executive Director Report 

 

A. Background and Objective 

The Supplemental Contract with the MPERA MPEA staff has been 

completed. Ms. Minnehan stated that the Personnel Committee needs to 

review and amend the Non-Union Pay Plan Policy using a comparable 

approach as to that in the Union negotiations. 

 

B. Discuss Revisions to the Non-Union Pay Plan Policy 

One of the amendments to the policy was the removal of the “abeyance” 

language. The word “target” replaced the word “market” where appropriate. 

The 2006 Pay Plan Survey was used in negotiating the Union Pay Plan and it 

was also used in the Non-Union Pay Plan. Inequities across the organization 

and any specific pay ranges where recruitment and retention are severely 
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impacted (i.e. the Accounting Tech) were addressed. Previously in the Non-

Union Pay Plan Policy there was reference to competency based pay. In place 

of that there is now a progressive table in the contract. The additional 8% for 

supervisors in the past Non-Union Pay Plan was removed with the thought 

that the supervisors’ compensation should commensurate with their 

responsibilities. A 4% increase for lead workers was added. Lead workers 

were put into practice with the MPERAtiv Project. 

 

Roxanne met with the Non-Union staff and discussed the new contract. She 

explained this was not going to give everyone a pay raise; it was only going to 

fix the inequities. The staff’s reaction was rather somber. Roxanne is waiting 

to see what is left in the Fiscal Year 2012 budget and if possible, would like 

the Board to consider bonuses for everyone (including Union employees). 

Any of the Non-Union employees receiving a raise this year will be 

retroactive to July 2, 2011, as provided to the Union members. 

 

C. Recommend Revisions to the Non-Union Pay Plan Policy 

The Committee decided to make a recommendation to the Board at the May 

10, 2012, Board meeting to accept the revisions to the Non-Union Pay Plan 

Policy. 

 

IV. Adjourn 

 

Meeting adjourned at 4:00 p.m. by Ms. Darcy Halpin, Chairwoman. 


