CONTRACT
FOR PUBLIC EMPLOYEES’ RETTIREMENT SYSTEM COVERAGE -
THIS AGREEMENT, by and between Seeley (ake Ruwi Ere 1District
(Employer) and the Montana Public Employees’ Retiremient Board, is made on the date
of the latest signature below. :

The parties mutually‘ covenant and agree that:

1. The Public Employees’ Retirement System (PERS) shall apply to the
employees of the employer upon ideéntical terms as for State of Montana employees with
regard to rights, benefits, payments, duties, obligations, and in all other respects, effective

unel “fer Ju f'_-! I, 201X or the first regular employer pay period beginning one
month after PER Board approval, whichever is later.

2. The employer shall deduct and withhold the member contributions required by
Montana Code Annotated Title 19, Chapters 2 and 3 from every salary payment earned
* by and paid to all eligible, covered employees after the effective date of this contract.

3. The employer shall promptly file employer reports and shall promptly pay to
the PERS appropriate member. contributions and employer contributions as required by
Montana Code Annotated Title 19, Chapters 2 and 3.

4. Any amendments to the PERS, pursuan’t to Montana law, shall immediately
apply to and become a part of this Contract, and shall amend the same accordingly. This
Contract cannot otherwise be cancelled, amended or abrogated by any act of the parties.

IN WITNESS WHEREOF, the duly authorized officers of the parties have signed
the document on the date indicated.

Seeleylake Rural Fre Districk?  Public Employees’ Retirement Board:

by: (‘@mw\; . QMQ Q 3 by
nai Char” Scott E. Moore, President
5&"1«.’/57 (ate Roral FFire Thsiries

Attest: /ﬁm/m {/ﬁz/‘:{m/ 5 Attest:

Biwce  Bowmne, Wite Chair Dore Schwinden, MPERA Exec. Director
Sertey (ake Leeral fAre District
Date: 'Mmf /‘7', ROLS Date:

I/ Insert name of board or other legislative body.
%/ Insert name of board or other legislative body.
3 . . . "
/ Signature of chief executive offtcer,
4 Print name and title of chief executive officer. - : RECEI VED
5/ Signature of clerk (or other similar employee), printed name and title.

MAY 26 2015
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Agency Motion to Adopt Contract

WHEREAS: The Public Employees’ Retirement System Act, in sections 19-3-201 to 19-3- |
203, MCA, provides for the establishment of a retirement plan for employees
of certain public agencies.

WHEREAS: This agency would like to become a covered employer on the same basis as the
State of Montana under the Public Employees’ Retirement System, as
expressed in Montana Code Annotated Title 19, Chapters 2 and 3, and related
rules, policies, and plan documents, as the same may be changed in the future.

WHEREAS: This agency, as a governmental entity, believes it meets the criteria to have
sections 19-3-201 to 19-3-203, MCA apply.

WHEREAS: A secret ballot election of all eligible employees was held on the ¥ day of
Aacil , 20 /S between the hours of 8:00 a.m. and 5:00 p.m.,
in thé office of the clerk of this agency, at which election all eligible
employees were requested and allowed to vote on the baliot prescribed on page
two of this motion to adopt contract.

WHEREAS: The result of the employee election has been canvassed and the number of
eligible employees voting for participation in the Public Employees’
Retirement System was / , which constitutes /0O _percent of the
total number of eligible employees. _

THEREFORE IT IS MOVED: .
That this agency adopt the Public Employees” Retirement System coverage

contract as it appears on page three of this motion to adopt contract; that the
appropriate blank on the contract reflect a requested effective date of either the
first regular pay period that begins at least one month after P R Board
approval or the pay period beginning Jane \[or Juk 2018,
whichever is later; | that the duplicate originals of the contre{ct,be signed and
sealed as indicated; and that all necessary documents be sent to the PER Board.

THIS MOTION was duly passed by an affirmative vote of at least two-thirds of the members
of Mypavrd 65 “Trusiees (Board or other legislative body) on this /Y
day of ___May ,20JS. seecey cort Rul sl FIRE DST

Officer Signature:@w\,@.miﬂe: @WA/D %\,

Certified as a true and accurate statement and proper signature: ~ (SEAL) (if applicable)

Signature of Clerk: /ﬁ — \Q
coniinited-en next page)

(Agenty Motion to Adopt Contract

I/ Effective date must be after the PER Board approval and must allow time for proper implementation.
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Agency Motion to Adopt Contract ~ Page2of3
BALLOT

| PERS Summary for Employees
Should any information in this Employer Summary conflict with statute or rule, statute ot rule will apply.

- n

Contributions — Effective July 1, 2013 eligible FERS imembers contribute 7.9% of gioss compensation into PERS; this rate-
will be decreased to 6.9% on January 1 following actuary valuation results showing the amortization period has dropped
below and will remain below 25 years following the reduction of both the employer and member contribution rates. The
contribution is made pre-tax. The investment earnings on the contributions are tax deferred. Members will pay taxes when
the benefits are received. Effective July 1, 2013 the employer and the state contribute a total of 8.17% of payroll to PERS,
most of which directly helps fund the member's benefit. This rate will increase 0.1% every year through fiscal year 2024 but
will revert to 6.9% following an actuarial valuation determining that terminating both the member and employer increases
which were effective beginning July 1, 2013 would not cause the amortization pericd to exceed 25 years. The employer
contribution is not deducted from the member's paycheck, but is paid directly to PERS by the employer and the state.

Two Plans — New PERS members have one year to choose between two distinct retirement plans in PERS — the Defined
Benefit Retirement Plan or the Defined Contribution Retirement Plan. :

The Defined Benefit Retirement Plan (DBRF) deposits contributions into 2 pension trust fund with all other
plan members® contributions. The Montana Board of Investments directs the investment of the pension trust
fund. A member's retirement benefit does not depend on gains and losses in the pension trust fund. Instead, a
lifetime monthly benefit is calculated by a formula using the member’s years of PERS service, age, and
highest average compensation.

The Defired Contribution Retirement Plan {DCRP) credits each member’s individual account with
member contributions and a portion of employer contributions. The member invests his or her account in the
available investment options. The member realizes all gains and losses from those investments. The balance
in the member’s account will determine retirement income.

Complete information regarding the two plans is available on the MPERA's website: http://mpera.mt.gov/.

Benefit Eligibility - A member must terminate PERS-covered employment to be eligible for a benefit from gither plan.
A DBRP member who terminates covered employment prior to 5 years of service is eligible to receive a
lump-sum payment of their contributions plus regular interest. Taxes and IRS penalties may apply.

A DBRP member who terminates covered employment after 5 yéars of service is eligible to receive a

monthly benefit or a lump-sur payment of their contributions plus regular interest. Taxes and IRS penalties

may apply. .

A DCRP member who terminates covered employment prior to 5 years of service is eligible to receive their

contributions plus investment earnings. Taxes and IRS penalties may apply.

A DCRP member who terminates covered employment after 5 years of service is eligible to receive their

contributions plus investment earnings, and the allowable portion of employer contributions, Taxes and IRS

penalties may apply. ‘
Disability Benefit — In either plan, if the Public Employees’ Retirement Board finds a vested member disabled, the member
can receive a monthly benefit regardless of the member’s age. The monthly benefit is paid after the member terminates
PERS-covered employment. :

Death Benefit — In either plan, a member’s benefit can be paid to designated beneficiary(ies) after the member dies.

VOTE

it

Should <€e (E"-( l cil.\(ez Qc_,uc‘g\ Eire ﬂ‘.ﬁ.‘-i'r fc;L’ establish the Public Employees’ Retirement
System as a retirement plan for its employees on the same basis as for State of Montana employees, pursuant to Title 19,
Chapters 2 and 3, Montana Code Annotated. The contract for PERS coverage will become effective either with the first
regular pay period that begins at least one month after PER Board approval or with
the pay period beginning Tleene  \ or H_Li_! 20 | § . whicheveris later.”

NO

(circle one)

2 Formal Agency Name
3 Bffective date must be after the PER Board approval and must allow time for proper implementation.
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- | CONTRACT
FOR PUBLIC EMPLOYEES’ RETIREMENT SYSTEM COVERAGE

THIS AGREEMENT, by and between See fey (g e Kiral Eire Disireck
(employer) and the Montana Public Employees’ Retirement Board (PER Board), is made
on the date of the latest signature below.

The parties mutually covenant and agree that:

_ 1. The Public Employees’ Retirement System (PERS) shall apply to the
employees of the employer upon identical terms as for State of Montana employees with
regard to rights, benefits, payments, duties, obligations, and in all other respects, effective,

Tone |\ ,20 {& or the first regular employer pay period beginning more
than one month after PER Board approval, whichever is later.

2. The employer shall deduct and withhold the member contributions required by
Montana Code Annotated Title 19, Chapters 2 and 3 from every salary payment earned
by and paid to all eligible, covered employees after the effective date of this contract.

3. The employer shall promptly file employer reports and shall promptly pay to
the PERS appropriate member contributions and employer contributions as required by
Montana Code Annotated Title 19, Chapters 2 and 3.

4. Any amendments to the PERS, pursuant to Montana law, shall immediately
apply to and become a part of this Contract, and shall amend the same accordingly. This
Contract cannot otherwise be cancelled, amended or abrogated by any act of the parties.

IN WITNESS WHEREOF, the duly authorized officers of the parties have signed
the document on the date indicated.

/8 Sgel ey lake Rural Fire District > Public Employees® Retirement Board:

by: S&ywv;g(:—vwvﬂ-ﬂ ° by:

h)

Bonnie ( wnne //’, ﬁoa/d Chair” ! Scott E. Moore, President
seeley (Gbe Lourc] Fre Dist

Aﬁest-éy&&ﬁm:\_f Aftest:
bruce bourne., Vice (hair Dore D. Schwinden, MPERA Exec. Director

Seeles) late Reeret) Fure TI87
Date: Nezer /G R4S Date:

4 Ynsert name of board or other legislative body.

5/ Insert name of board or other legislative body.

® Signature of chief executive officer.

7/ Print name and title of chief executive officer.

8/ Signature of clerk (or other similar employee), printed name and title.



Employer Payment Policy

I. Section 19-3-505, MCA
Payment of Employer Contributions and Interest on Previous Service

A Public Employees' Retirement System (PERS) member may purchase (1) all or
a portion of the member's employment with an employer prior to the time the employer
cntered into a contract for PERS coverage and (2) all or a portion of the member's
employment for which optional PERS membership was declined (both of which are
known as previous service). PERS employers must establish policies regarding payment
of employer contributions and employer interest due for the previous service being
purchased by an employee. The policy must be applied indiscriminately to all employees
and former employees. Thus, it is our policy to:

pay the employer's contributions due on previous service; OR

X not pay the employer's contributions due on previous service.

and to:
pay the outstanding interest due on the employer's contributions

for the previous service; OR
_ not pay the outstanding interest due on the employet's
contributions for the previous service.

IL. Section 19-3-504, MCA
Payment of Interest on _Employer Contributions for Workers' Compensation Time

A PERS member may purchase time during which the member is absent from
service because of an employment-related injury entitling the member to workers'
compensation payments. PERS employets are required to pay employer contributions
and must establish a policy for the payment of interest on employer contributions due for
the workers' compensation time being purchased by an employee. The policy regarding
payment of interest must be applied to all employees similarly situated. Thus, it is our
policy to:
pay the outstanding interest due on the employer's contributions
for the employee's purchase of workers' compensation time; OR

g not pay the outstanding interest due on the employer's
contributions for the employee's purchase of workers' compensation time.

NAME OF EMPLOYER Seefes; date Rural Fire Tistrict
Signature of Officer: f@%—-‘uw C\wwﬁ&
Printed Name: g%_a i)+ e C@ anell

Title of Officer: Roacd Chac
Dated: & /S < 20457

FAFORMS\EMPLOYER\Local Coverage\PERS-K process\Step 9 . Information and Forms\2HErPmtOptForm{72004.dog



Montana Public Employee Retirement Administration
PO Box 200131 » Helena MT 59620-0131
(408) 444-3154 « Toll Free (877) 275-7372

PAYROLL CYCLE INFORMATION
(RETURN WITH CONTRACT)

Agei}cy Name See leyy (ale Roral Lire. District

Agency Address Po. Boyx 309 ¥ See ey (ake INT S78¢C &
Contact Person 'é"”’d"‘ C[gfmn\l Rrchards Phone No. Y06~ 77 - 2400
E-Mail Address .S'é’c.’['ﬁ‘\'/‘tl‘r'& @ blocKSoot . net |

Please check and complete your payroll cycle information.

1. Our employees are paid

X Bi-weekly (for example, a payday every other Friday)

_—

Next payday is Dune |
Month/Day

For pay eriodj!}g&t{ 17 to ng! 20
) pay P Month/Day Month/D:

Semi-monthly (a payday twice a month, such as the 5™ and 20™ of each month)

1% pay date is
. Month/Day

For pay petiod to

Month/Day Month/Day
2™ pay date is
For pay period to

Month/Day Month/Day
Monthly (a payday once a month, such as the 3™ Thursday of each month or
the 20" of each month) | :
Specific monthly pay date is

Month/Day

For pay period to

Month/Day Month/Day

Other

Please explain

2. We process paydays that fall ona weekend or holiday as follows Z’c"_/ /Kf'?(‘lécajf Lrevietef

‘fZQ /'/0 /[ g(cﬂe/{
éigned@:waw, Q-!.E\n_m BN
_ &(e;’“d Cha v

Date S /t9)isT




WHEREAS:

WHEREAS:

WHEREAS:

NOW THEREFORE, BE IT RESOLVED:

The Public Employees’ Retirement System Act (PERS), in sections 19-3-201
to 19-3-203, MCA, provides for the establishment of a retirement plan for
employees of certain public agencies.

This agency would like to become a covered employer on the same basis as the
State of Montana under the Public Employees' Retirement System, as
expressed in Montana Code Annotated Title 19, Chapters 2 and 3, and related
rules, policies, and plan documents, and as the same may be changed in the
future,

This agency, as a governmental entity, belie:ves it meets the criteria to have
sections 19-3-201 to 19-3-203, MCA apply.

That this agency hereby declares its intention to approve the contract to
become a covered employer on the same basis as the State of Montana and to
establish the Public Employees’ Retirement System as a retirement plan for its
employees on the same basis as for State of Montana employees.

BE IT FURTHER RESOLVED:

That a secret ballot election of all eligible employees shall be held on the X8
day of pri ,20 _[_S_,l between the hours of 8:00 a.m. and 5:00
p.m., in the office of the cletk of this agency. All eligible employees shall be
requested and allowed to vote on whether this agency should enter into a
contract to become a covered employer under the Public Employees'
Retirement System (see attached Sample Ballot).

BE IT FURTHER RESOLVED:

That a summary of the major provisions of PERS follows:

The Montana Public Employees’ Retirement System (PERS) provides a
retirement for public employees. PERS covers over 520 employers, and has
roughly 29,000 active members and 17,500 benefit recipients. Local
government employees have the same . PERS rights as state employees,
pursuant to Montana Code Annotated Title 19, Ch. 2 and 3.

Contributions — Effective July 1, 2013 eligible PERS members contribute

' 7.9% of gross compensation info PERS; this rate will be decreased to 6.9% on

January 1 following actuary valuation results showing the amortization period
has dropped below and will remain below 25 years following the reduction of

! By statute, ensure day of vote permits this body to meet to approve the PERS coverage contract within 40 days
of the'adoption of this resolution, but after the employee vote.

FAIFORMS\EMPLOYER\Local Coverage\PERS-K processiStep 2 - Information and Forms\2BAgzencyResintent+Ballot072013.doex



both the employer and member contribution rates. The contribution is made
pre-tax. The investment earnings on the contributions are tax deferred.
Members will pay taxes when the benefits are received. Effective July 1, 2013
the employer and the state contribute a total of 8.17% of payroll to PERS, most
of which directly helps fund the member's benefit. This rate will increase 0.1%
every year through fiscal year 2024 but will revert to 6.9% following an
actuarial valuation determining that terminating both the member and
employer increases which were effective beginning July 1, 2013 would not
cause the amortization period to exceed 25 years. The employer contribution
is not deducted from the member’s paycheck, but is paid directly to PERS by

the employer and the state.

Two Plans — New PERS members have one year to choose between two
distinct retirement plans in PERS — the Defined Benefit Retirement Plan or the
Defined Contribution Retirement Plan. '

The Defined Benefit Retirement Plan (DBRP) deposits
contributions into a pension trust fund with all other plan
members’ contributions. The Montana Board of Investments
- directs the investment of the pension trust fund. A member's
retirement benefit does not depend on gains and losses in the
pension trust fund, Instead, a lifetime monthly benefit is
calculated by a formula using the member’s years of PERS
service, age, and highest average compensation.

% The Defined Contribution Retirement Plan (DCRP) credits %
each member’s individual account with member contributions
and a portion of employer contributions. The member invests
his or her account in the available investment options. The
member realizes all gains and losses from those investments.
The balance in the member’s account will determine retirement

income.

Complete information regarding the two plans is available on MPERA's
website: http:/mpera.mt.gov/.

Benefit Eligibility — A member must terminate PERS-covered employment to
be eligible for a benefit from either plan.

A DBRP member who terminates covered employment prior to
5 years of setvice is eligible to receive a lump-sum payment of
their contributions plus regular interest. Taxes and IRS penalties

may apply.

A DBRP member who terminates covered employment after 5
years of service is eligible to receive a monthly benefit ot a
lump-sum payment of their contributions plus regular interest.
Taxes and IRS penalties may apply.

FAIFORMS\EMPLOYER\Local Coverage\PERS-K process\Step 2 - Information and FomsDBAgencyResIntent+Baiiot072013.docx



A DCRP member who terminates covered employment prior to
5 years of service is eligible to receive their contributions plus
investment earnings. Taxes and IRS penalties may apply.

A DCRP member who terminates covered employment after 5
years of service is eligible to receive their contributions plus
investment earnings, and the allowable portion of employer
contributions. Taxes and IRS penalties may apply.

Disability Benefit — In either plan, if the Public Employees’ Retirement Board
finds a vested member disabled, the member can receive a monthly benefit
regardless of the member’s age. The monthly benefit is paid after the member
terminates PERS-covered employment.

Death Benefit — In either plan, a member’s benefit can be paid to designated
bencficiary(ies) after the member dies.

FAIFORMS\EMPLOYER\Local Coverage\PERS-K process\Step 2 - Information and Forms\2BAgencyResIntent+Ballat072013.dock



BE IT FURTHER RESOLVED:
That this body will hold a meeting on the _/i_ day of _ M4y , 2045, at
L.OO P .m? for the purpose of canvassing the result of thé employee election
~ and adopting a Public Employees’ Retirement System coverage contract, if in

accordance with the tabulated votes of the employees of the agency.
5(."6’":2-(/ Cake Raral i~ire Distref

This resolution was duly passed by Bogrd ©OF 7Tresiees on
(Board or other legislative body)
the /¢ dayof Mﬂcf ,20/5.
DATED /)/),;x,’, /9 ,20/5.

Signature of Officer:
Printed Name: ﬁo NAIE (‘70/? ne//
Title of Officer: ﬁm £ 6/ & 4 @it

Certified as a true and accurate statement and proper signature.
Signature of Clerk: iy ; . %——g_@
— (SEAL)
Printed Name: Erank’ Naradro . (Gf applicable)
Formal Title: _Beurd  Secretary / Clerk

2 By statute, this must occur within 40.days.of the adoption of the resolution, R

FAIFORMS\EMPLOYER\Local Coverage\PERS-K process\Step 2 - Information and Forms\2BAgencyReslntent+Ballot072013.dock



BALLOT
PERS Summary for Employees

Should any information in this Employer Summary conflict with statute or rule, statute or rule will apply.

Contributions — Effective July 1, 2013 eligible PERS members contribute 7.9% of gross compensation into PERS; this rate
will be decreased to 6.9% on January 1 following actuary valuation results showing the amortization period has dropped
below and will remain below 25 years following the reduction of both the employer and member contribution rates, The
contribution is made pre-tax: The investment earnings on the contributions are tax deferred. Members will pay taxes when
the benefits are received. Effective July 1, 2013 the employer and the state contribute a total of 8.17% of payrol! to PERS,
most of which directly helps fund the member's benefit. This rate will increase 0.1% every year through fiscal year 2024 but
will revert to 6.9% following an actuarial valuation determining that terminating both the member and employer increases
which were effective beginning July 1, 2013 would not cause the amortization period to exceed 25 years. The employer
contribution is not deducted from the member’s paycheck, but is paid directly to PERS by the employer and the state.

Two Plans — New PERS members have one year to choose between two distinct retirement plans in PERS — the Defined
Benefit Retirement Plan or the Defined Contribution Retirement Plan.

The Defined Benefit Retirement Plan (DBRP) deposits contributions into a pension trust fund with all
other plan members’ contributions. The Montana Board of Investments directs the investment of the
pension trust fund. A member's retirement benefit does not depend on gains and losses in the pension
trust fund. Tnstead, a lifetime monthly benefit is calculated by a formula using the member’s years of
PERS service, age, and highest average compensation.

The Defined Contribution Retirement Plan (DCRP) credits each membet’s individual account with
member contributions and a pertion of employer contributions. The member invests his or her account in
the available investment options. The member realizes all gains and losses from those investments. The
balance in the member’s account will determine refirement income.

Complete information regarding the two plans is available on the MPERA's website: http://mpera.mt.gov/.

Benefit Eligibility — A member must terminate PERS-covered employment to be eligible for a benefit ftom either plan.

A DBRP member who terminates covered employment prior to 5 years of service is eligible to receive &
Tump-sum payment of their contributions plus regular interest. Taxes and IRS penaltics may apply.

A DBRP member who terminates covered employment after 5 years of service is eligible to receive a
monthly benefit or a lump-sum payment of their contributions plus regular interest, Taxes and IRS
penalties may apply. -

A DCRP member who terminates covered employment prior to 5 years of service is eligible to receive
their contributions plus investment earnings. Taxes and IRS penalties may apply.

A DCRP member who terminates covered employment after 5 years of service is eligible to receive their
contributions plus investment earnings, and the allowable portion of employer contributions.

Disability Benefit — In either plan, if the Public Employees’ Retirement Board finds a vested member disabled, the member
can recejve a monthly benefit regardless of the member’s age. The monthly benefit is paid after the member terminates

PERS-covered employment.

Death Benefit - In either plan, a member’s benefit can be paid to designated b_eneﬁciary(ies) after the member dies.

VOTE |

Should Spe lecy {ele Reral Fire District 3 establish the Public Employees’
Retirement System as a retlrement plan for its employees on the same basis as for State of Montana employees,
pursuant to Title 19, Chapters 2 and 3, Montana Code Annotated. The contract for PERS coverage will become
effective either with the ﬁrsar_egular pay period that begins at least one month after PER Board approval or with
the pay period beginning _SLtine | er j’utlg‘l_l_, 20 |5 . whicheveris later.*

NO

( circle one )

3 Formal Agency Name
1 Effective date must be after the PER Board approval and must allow time for proper implementation.

FAIFORMS\EMPLOYER\Local Coverage'PERS-K processiStep 2 - Information and Forms\2BAgencyResIntent+Ballot072013.docx




CLERK’S CERTIFICATION

State of Montana | )

County of_/M(ssou e )
5@1‘/@«1 Cfé(‘(@, el

Agency Name (e LNsStriet )

Seele laie Rural Fore Digtrict

EFrant MWarddeo , Clerk of Board of Trus Jees ,
(Board or other legislative body)

certify:

That the total number of employees of this agency appearing on the payroll on the
date of the employee secret ballot election for Public Employees’ Retirement System
(PERS) coverage was __L__

That the total number of employeeé on the date of the employee secret ballot
election for PERS coverage who were ineligible for membership in PERS' was __L_

That the number of eligible employees voting for participation in the Public |
Employeés’ Retirement System was _I___ , which constitutes /00 _ percent of the total

number of eligible employees.

DATED this /9 day of _ MﬂL’f , 2045

(SEAL, if applicable)

Slgnature of Clerk: % ©

Printed Name: Pf?:r . Wi // w"(?

Formal Title: gm{: A Secre -/’c’znif

1} Qection 19-3-403, Montana Code Annotated:

FAIFORMS\EMPLOYER\Local Coverage\PERS-K process\Step 2 - Information and Formg\2DClerksCert012010.doc



